Seeking a Postdoctoral Fellow in Pain Neurobiology
Dr. Andrea Nackley’s laboratory in the Department of Anesthesiology at Duke University integrates
molecular genetics, behavioral pharmacology, and clinical epidemiologic measures to understand
neurobiological processes underlying chronic pain as well as to identify unique biomarkers for the
diagnosis and management of clinical pain conditions. A position is now open for a postdoctoral fellow to
lead and execute major projects related to peripheral adrenergic mechanisms that drive chronic pain,
inflammation, and neuroinflammation. Extensive knowledge in neuroscience, molecular biology,
immunology or related fields is required. Experience with rodent pain models is required and experience
in microscopy, electrophysiology, calcium imaging, flow cytometry, and/or molecular genetics is strongly
preferred. Applicants must be highly motivated, organized, dependable, and possess excellent written and
verbal communication skills.
This position is within a stimulating and dynamic group that interfaces with other basic science labs and
clinical programs in the Department of Anesthesiology at Duke University to provide a rich experience in
the context of translational pain research.
Minimum Degree Requirements: PhD or equivalent doctorate (eg MD, DVM). If the candidate has
completed all of the requirements for a degree, but the degree has not been formally conferred, the
candidate may present evidence of completion of the degree requirements, together with a statement
documenting the date on which the degree is to be conferred.
Please send a curriculum vitae, research statement, and a list of three professional references to:
Andrea Nackley, PhD
Departments of Anesthesiology and Pharmacology
Duke University
Email: andrea.nackley@duke.edu
Lab URL: nackley.duhs.duke.edu
Applications may also be submitted directly to:
https://career4.successfactors.com/sfcareer/jobreqcareer?jobId=78988&company=dukeuniverP1
Duke is an Affirmative Action/Equal Opportunity Employer committed to providing employment opportunity
without regard to an individual's age, color, disability, gender, gender expression, gender identity, genetic
information, national origin, race, religion, sex, sexual orientation, or veteran status.
Duke aspires to create a community built on collaboration, innovation, creativity, and belonging. Our
collective success depends on the robust exchange of ideas—an exchange that is best when the rich
diversity of our perspectives, backgrounds, and experiences flourishes. To achieve this exchange, it is
essential that all members of the community feel secure and welcome, that the contributions of all
individuals are respected, and that all voices are heard. All members of our community have a responsibility
to uphold these values.

